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ACT 48

Chapter 4 estalishes that each school entit shall sumit to the ecretar for approval a professional education plan ever 3 ears as required

under Chapter 49, ection 17(a). A school entit shall make its professional education plan availale for pulic inspection and comment for a

minimum of 28 das prior to approval of the plan  the school entit’s governing oard and sumission of the plan to the ecretar.

Chapter 49.17, Continuing professional education, estalishes that ever school entit shall develop a continuing education plan that

addresses the following requirements:

a.  Includes options for professional development including, ut not limited to, activities such as: (i) graduate level coursework; (ii) otaining a

professionall related master’s degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

.  Defines terms used including, ut not limited to, the following: (i) Professionall related graduate level coursework. (ii) Professionall related
master’s degree. (iii) Curriculum development work. (iv) Professional conferences.

c.  Developed as specified in section 1205.1 of the act in which the plan descries the persons who developed the plan and how the persons
were selected.

d.  umitted to the ecretar shall e approved  oth the professional education committee and the oard of the school entit.

e.  Includes a section which descries how the professional education needs of the school entit, including those of diverse learners, and its

professional emploees are to e met through implementation of the plan. The plan must descrie how professional development activities

will improve language and literac acquisition for all students and contriute to closing achievement gaps among students.

f.  Includes a description of how the school entit will offer all professional emploees opportunities to participate in continuing education

focused on teaching diverse learners in inclusive settings.



g.  A school district that contracts with a communit provider to operate a prekindergarten program shall address in the school district’s

professional education plan how the school district will offer professional education opportunities to teachers in the communit provider’s

prekindergarten program.

LA provided professional education meets the education needs of that school entit and its professional emploees, so that the ma meet

the specific needs of students. Professional education for all levels of an LA should e ased on sound research and promising practices that

promotes educators’ skills over the long term.

xemplar professional education for sta :

nhances the educator’s content knowledge in the area of the educator’s certification or assignment.
Increases the educator’s teaching skills ased on research on effective practice, with attention given to interventions for struggling

students.

Provides educators with a variet of classroom-ased assessment skills and the skills needed to analze and use data in instructional

decision-making.

mpowers educators to work effectivel with parents and communit partners.
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PROFIONAL DUCATION PLAN (PP) (22 PA COD, 49.17)

Professional ducation Plan Guidelines Yes/No

Are the professional development activities aligned with the current and applicale Pennslvania Core tandards or Pennslvania
Academic tandards? (22 Pa Code, Chapter 4)

Yes

Are the effectiveness of offerings evaluated through multiple measures of student achievement within the context of educator
effectiveness to determine impact on student learning, educator effectiveness, and/or school performance? (Act 82 of 2012) aka
(22 Pa Code, 19)

Yes

Does the professional education plan contain a committee consisting of teacher representatives divided equall among
elementar, middle and high school teachers chosen  the teachers, educational specialist representatives chosen 
educational specialists and administrative representatives chosen  the administrative personnel? (Act 48, ection 1205.1)

Yes

Does the committee include parents of children attending a school in the district, local usiness representatives and other
individuals representing the communit appointed  the oard of directors? (Act 48, ection 1205.1)

Yes

http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter4/chap4toc.html&d=reduce
http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter19/chap19toc.html&d=reduce
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48


Professional ducation Plan Guidelines Yes/No

Was the professional education plan approved  the professional education committee and the oard of the school entit? (22 pa
Code, 49.16)

Yes

Does the professional development plan align with educator needs? (Act 48, ection 2) Yes

Do the implementation steps cover at least a three-ear implementation horizon? Yes

http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter49/chap49toc.html&d=reduce#49.16.


ACTION PLAN TP FROM COMPRHNIV PLAN

CURRICULUM AUDIT TRAINING

Action tep Audience Topics to e Included
vidence of
Learning

Instructors and lirarians will collaorate and recommend culturall-

relevant texts to enhance the curriculum.

District leadership and Literac Coach will ecome certified to audit

curriculum with communit collaoration.

Curriculum mapping with teachers.

Audit the curriculum and work with content area instructional teams

and stakeholders to review the audit to implement changes.

Instructional teams and stakeholders develop and utilize high-qualit,

standards-aligned, culturall-relevant curricula and assessment

materials.

Director of K-12
Curriculum, Literac
Coach, teachers

Curriculum audit,
equit in curriculum,
resources

Completion
of curriculum
audit

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum 08/30/2022 - 06/30/2024

LARNING FORMAT



Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate Required
Trainings

Other Ongoing throughout the
ear

Teaching Diverse Learners in an Inclusive etting



TRANITION PROGRAM

Action tep Audience Topics to e Included
vidence of
Learning

Provide training for Link Crew and

W team.

Link Crew and W
teachers

Transition program and curriculum for secondar
students

Completion of
training

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum 08/30/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Conference Once 1: Demonstrating Knowledge of tudents

2: stalishing a Culture for Learning

2a: Creating an nvironment of Respect and

Rapport



AC TRAUMA INFORMD CAR

Action tep Audience Topics to e Included
vidence of
Learning

Provide AC trauma-informed care training for staff, including

professional, paraprofessional, and support staff.

Professionals,
paraprofessionals, and
support staff

AC, trauma-
informed
awareness

Completion of
workshops

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once 2: stalishing a Culture for Learning Trauma Informed Training (Act 18)

GIFTD AND TALNTD AND NRICHMNT

Action tep Audience Topics to e Included vidence of Learning

Develop a school-wide enrichment lementar teachers, gifted Referrals, gifted and talented Increased numer of



Action tep Audience Topics to e Included vidence of Learning

program at the elementar level

through the gifted program.

teachers, administrators,
school pschologists

programs, differentiation strategies,
removing arriers to enrichment

students in gifted, talented,
and school-wide programs

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Gifted teachers, Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Conference Once per
ear

3c: ngaging tudents in Learning

1e: Designing Coherent Instruction

1: Demonstrating Knowledge of tudents

Teaching Diverse Learners in an Inclusive etting

Inservice da Once per
ear

1e: Designing Coherent Instruction

1: Demonstrating Knowledge of tudents

3c: ngaging tudents in Learning

Teaching Diverse Learners in an Inclusive etting



DIVRITY, QUITY, AND INCLUION WORKHOP

Action tep Audience Topics to e Included
vidence of
Learning

Provide professional development in Diversit, quit, and Inclusion

to professionals, paraprofessionals, and support staff.

Professionals,
paraprofessionals, and
support staff

Diversit, quit, and
Inclusive Practices

Completion
of workshops

Lead Person/Position Anticipated Timeline

uperintendent, Director of K-12 Curriculum 08/30/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Conference Once 2a: Creating an nvironment of Respect and

Rapport

2: stalishing a Culture for Learning

AT-AD (TRNGTH-AD) APPROACH



Action tep Audience Topics to e Included
vidence of
Learning

Develop an assets-ased (strengths-ased) approach to teaching and

learning in the district, school, and classroom.

Administrators,
professionals

Assets-ased teaching
and learning

Discussions

Lead Person/Position Anticipated Timeline

quit Pillar Committee Leaders 08/30/2022 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate
Required Trainings

Professional Learning
Communit (PLC)

Monthl 2: stalishing a Culture for Learning

2a: Creating an nvironment of Respect

and Rapport

Conference Once 2: stalishing a Culture for Learning

2a: Creating an nvironment of Respect

and Rapport



DATA TAM

Action tep Audience
Topics to e
Included

vidence of Learning

The COR Team and Department teams will report information to the facult

including academics, ehavior, attendance, and NAACP chool Climate surve

data.

Core Teams and Department teams will develop research-ased intervention

plans for individual students.

Administrators,
Professionals

Data-driven
decision
making

reports to facult,
intervention plans for
students

Lead Person/Position Anticipated Timeline

Principals 08/30/2022 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Other Monthl 1e: Designing Coherent Instruction

1f: Designing tudent Assessments

1c: etting Instructional Outcomes

1: Demonstrating Knowledge of tudents



Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once 1e: Designing Coherent Instruction

1f: Designing tudent Assessments

1c: etting Instructional Outcomes

1: Demonstrating Knowledge of tudents

PARNT A ALLI

Action tep Audience
Topics to e
Included

vidence of
Learning

The Famil and Communit ngagement Pillar committee will meet quarterl to reflect,

evaluate, celerate, and communicate actions including, ut not limited to pre-recorded

oard updates, creative was that the "elementar stor" could e told utilizing older

students, a showcase of existing media that highlights what is happening in the uildings

(ie: morning announcements), showcase at the end of the ear, and a wa for students to

nominate a teacher for doing some amazing things.

Famil and
Communit
ngagement
Pillar
Committee

Famil and
Communit
ngagement
Opportunities

Participation
in program,
urves,
NAACP
urve
results

Lead Person/Position Anticipated Timeline

Famil and Communit ngagement Pillar Committee 04/01/2022 - 06/30/2024



LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Workshop(s) Monthl 3a: Communicating with tudents

4c: Communicating with Families

2: stalishing a Culture for Learning

3c: ngaging tudents in Learning

2a: Creating an nvironment of Respect and

Rapport

PARNTGUIDANC.ORG

Action tep Audience
Topics to e
Included

vidence of
Learning

The Famil and Communit ngagement Pillar committee will meet quarterl to reflect,

evaluate, celerate, and communicate actions including, ut not limited to pre-recorded

oard updates, creative was that the "elementar stor" could e told utilizing older

students, a showcase of existing media that highlights what is happening in the

uildings (ie: morning announcements), showcase at the end of the ear, and a wa for

students to nominate a teacher for doing some amazing things.

Professionals,
paraprofessionals,
support staff,
parents

ducational
workshops
for
parenting

Participation
in courses



Action tep Audience
Topics to e
Included

vidence of
Learning

Lead Person/Position Anticipated Timeline

Famil and Communit ngagement Pillar Committee 04/01/2022 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Course(s) Varied 4c: Communicating with Families

2a: Creating an nvironment of Respect and

Rapport

2: stalishing a Culture for Learning

NWA AMNT

Action tep Audience Topics to e Included vidence of Learning

The COR Team and Department teams will report

information to the facult including academics, ehavior,

Administrators,
Literac

NWA reports, Learning
Continuum, etting student goals,

Completion of
workshops; data team



Action tep Audience Topics to e Included vidence of Learning

attendance, and NAACP chool Climate surve data.

Core Teams and Department teams will develop research-

ased intervention plans for individual students.

Instructional teams and stakeholders develop and utilize

high-qualit, standards-aligned, culturall-relevant

curricula and assessment materials.

Coach,
Teachers

intervention planning, student
projections

meetings;
intervention plans

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Literac Coach 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Other Monthl 1: Demonstrating Knowledge of tudents

3d: Using Assessment in Instruction

1c: etting Instructional Outcomes

Teaching Diverse Learners in an Inclusive etting

TP Y TP LARNING



Action tep Audience Topics to e Included
vidence of
Learning

The COR Team and Department teams will report

information to the facult including academics, ehavior,

attendance, and NAACP chool Climate surve data.

Core Teams and Department teams will develop research-

ased intervention plans for individual students.

Instructional teams and stakeholders develop and utilize

high-qualit, standards-aligned, culturall-relevant curricula

and assessment materials.

K-3 teachers, guidance,
pschologists, literac coach,
L/intervention teacher

mall Group Automation
Tool, science of reading,
intervention in reading

Intervention
plans

Lead Person/Position Anticipated Timeline

Director of d Tech and Federal Programs 06/01/2022 - 06/24/2024

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Workshop(s) Once 1c: etting Instructional

Outcomes

1f: Designing tudent

Language and Literac Acquisition for
All tudents



Tpe of Activities Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Assessments

1: Demonstrating Knowledge

of tudents

3d: Using Assessment in

Instruction

Coaching (peer-to-peer; school leader-to-teacher;
other coaching models)

Monthl Language and Literac Acquisition for
All tudents

MATH INTRUCTION AND AMNT

Action tep Audience Topics to e Included
vidence
of
Learning

Curriculum mapping with teachers.

Core Teams and Department teams will develop research-

ased intervention plans for individual students.

Instructional teams and stakeholders develop and utilize

high-qualit, standards-aligned, culturall-relevant curricula

and assessment materials.

Math
teachers

Math learning progressions, formative
assessments, conceptual strategies, fluenc and
automaticit strategies, differentiation

Increased
math
scores



Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum 07/01/2021 - 06/24/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Workshop(s) Once 1a: Demonstrating Knowledge of Content and

Pedagog

3d: Using Assessment in Instruction

LITRACY IN CONTNT ARA

Action tep Audience Topics to e Included
vidence of
Learning

Instructors and lirarians will collaorate and recommend culturall-relevant texts

to enhance the curriculum.

Core Teams and Department teams will develop research-ased intervention

plans for individual students.

Instructional teams and stakeholders develop and utilize high-qualit, standards-

Teachers Literac strategies,
Reading strategies and
assessment

Increased
Reading
scores



Action tep Audience Topics to e Included
vidence of
Learning

aligned, culturall-relevant curricula and assessment materials.

Lead Person/Position Anticipated Timeline

Literac Coach 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Coaching (peer-to-peer; school leader-to-teacher;
other coaching models)

Ongoing 1f: Designing tudent

Assessments

1e: Designing Coherent

Instruction

1c: etting Instructional

Outcomes

Language and Literac Acquisition for
All tudents



GOOGL CLAROOM AND CANVA PARNT TRAINING

Action tep Audience
Topics to e
Included

vidence of
Learning

The COR Team and Department teams will report information to the facult including

academics, ehavior, attendance, and NAACP chool Climate surve data.

Teachers,
parents

Google
Classroom and
Canvas

Parent
participation in
trainings

Lead Person/Position Anticipated Timeline

Director of d Tech and Director of K-12 Curriculum 08/30/2022 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Other Once 4c: Communicating with Families

3a: Communicating with tudents

2a: Creating an nvironment of Respect and

Rapport



OTHR PROFIONAL DVLOPMNT ACTIVITI

CPR TRAINING

Audience Topics to e Included vidence of Learning

Nurses, High chool Phs d teachers CPR Instructor Training and CPR First Aid Training CPR course

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Nurses 08/30/2022 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate Required Trainings

Course(s) Once per
ear

chool afet including Trauma-informed ducation Awareness
(Act 44)



UICID PRVNTION ACT 44

Audience Topics to e Included vidence of Learning

Professional staff, paraprofessionals uicide prevention and awareness training Completion of course with certificate

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate Required Trainings

Course(s) Four hours ever 5
ears

chool afet including Trauma-informed ducation
Awareness (Act 44)



MRGNCY TRAINING ACT 44

Audience Topics to e Included vidence of Learning

Professional staff, paraprofessionals, support
staff

ALIC Training, evacuation training, top the leed training, Completion of workshop

Lead Person/Position Anticipated Timeline

Principals 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once chool afet including Trauma-informed ducation Awareness
(Act 44)



UTANC AU TRAINING ACT 44

Audience Topics to e Included vidence of Learning

Professional staff Wellness, sustance ause trends, vaping awareness Completion of workshop

Lead Person/Position Anticipated Timeline

Principals 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once chool afet including Trauma-informed ducation Awareness
(Act 44)



INDICATOR 13 TRANITION TRAINING

Audience
Topics to e
Included

vidence of Learning

Director of pecial ervices, Transition Coordinator, teachers of special
education

est practices IP development with transition
plans

Lead Person/Position Anticipated Timeline

Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met
in this Plan

This tep Meets the Requirements of tate
Required Trainings

Workshop(s) Once earl for administrator;
teachers monthl

Indicator 13 ffective Practices in Transition
Training



ANNUAL FICAL TRAINING

Audience Topics to e Included
vidence of
Learning

Director of pecial ervices, usiness Manager, ecretar of
pecial ervices

APM, Contingenc, Act 16, ignificant
Disproportionalit, IDA-

Completion of
training

Lead Person/Position Anticipated Timeline

uperintendent 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met
in this Plan

This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once
earl

Annual Fiscal (APM, Contingenc, Act 16, ignificant
Disproportionalit, IDA-) Training



PCIAL DUCATION TAT PLAN TRAINING

Audience Topics to e Included vidence of Learning

Director of pecial ervices pecial ducation Plan Completion of training

Lead Person/Position Anticipated Timeline

uperintendent 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate
Required Trainings

Workshop(s) Monthl meetings at IU and
trainings

pecial ducation tate Plan Training



PAA ADMINITRATION TRAINING

Audience Topics to e Included vidence of Learning

Director of pecial ervices, PAA administrators PAA administration Completion of training

Lead Person/Position Anticipated Timeline

Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Workshop(s) Yearl PAA Administration Training



INDICATOR 14 POTCONDARY WORKHOP

Audience Topics to e Included vidence of Learning

Transition Coordinator Indicator 14 training Completion of Training

Lead Person/Position Anticipated Timeline

Director of pecial ervices 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Workshop(s) Once Indicator 14 Pennslvania Post chool Outcomes Training



TRAUMA INFORMD AWARN

Audience Topics to e Included vidence of Learning

Professionals, paraprofessionals, support staff Trauma Informed Awareness Completion of workshop, PAY data

Lead Person/Position Anticipated Timeline

Director of K-12 Curriculum, Director of d Tech and Federal Programs 07/01/2021 - 06/30/2024

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Workshop(s) Once 4e: Growing and Developing Professionall

2: stalishing a Culture for Learning

2a: Creating an nvironment of Respect and

Rapport

Trauma Informed Training (Act 18)



VALUATION AND RVIW

DCRI IN TH OX LOW TH PROCDUR FOR VALUATING AND RVIWING TH
PROFIONAL DUCATION PLAN.

The professional education plan will e reviewed earl. The teachers will complete an evaluation after each inservice da. The evaluations

will e shared with the steering committee and district-level committee. Data will e reviewed aout student achievement in relation to each

goal.



PROFIONAL DUCATION PLAN AURANC

We a rm that this Professional ducation Plan focuses on the learning needs of each sta  memer to ensure all sta  memers meet or exceed

high academic standards in each of the core suject areas.

Professional ducation Committee Chairperson: Date

I a rm that this Professional ducation Plan provides sta  learning that improves the learning of all students as outlined in the National ta 

Development Council’s tandards for ta  Learning.

uperintendent or Chief Administrative Officer: Date


